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Southwest Wisconsin Workforce Development Board Meeting 
 

September 13, 2017 

Meeting Minutes 
 
The Southwest Wisconsin Workforce Development Board met on Wednesday, September 13, 2017 at the 
Edelweiss Chalet Country Club, New Glarus, WI.  Attendance was as follows:  
 
Members Present: Ms. Maria Lauck, Chairperson Ms. Jennifer James-Baker 

Mr. Ron Becher  Ms. Lisa Omen 
Mr. Gary Burns Dr. Tracy Pierner 
Mr. Art Carter Mr. Dave Shaw 
Mr. Ivan Collins Ms. Andrea Simon 
Mr. Greg Erickson  
  

Members Excused: Ms. Amy Banicki Mr. Troy Maggied 
Ms. Theresa Carroll Mr. Troy Marx 
Mr. Jeff Ellingson Ms. Brittni Murray 
Mr. Charles Elliott Mr. James Otterstein 
Ms. Gina Erickson Mr. Tom Schmit 
Mr. Neil Kirschbaum Ms. Barb Tucker 
Ms. Becca Kroll Ms. Sarah Vosberg 
  

Staff Present: Mr. Ron Coppernoll  Ms. Anna Schramke 
Ms. Katie Gerhards Ms. Rhonda Suda 
Ms. Gail Graham Ms. Danielle Thousand 
Mr. Matt Riley Mr. Jimmy Watson 
  

Other Guests: Ms. Casey Dobson, Manpower Ms. Stephanie Elmer, DWD 
   

1.  Welcome; Call to Order; Introduction of New Board Members and Guests 
 Ms. Lauck called the meeting to order at 4:04 p.m. and welcomed new board members and guests. 

 
Guests present were Ms. Casey Dobson, Program Supervisor for Manpower, and Ms. Stephanie Elmer, 
Local Program Liaison for the Department of Workforce Development (DWD). 

  
2.  Approval of Minutes of SWWDB Meeting 

 Ms. Lauck presented the minutes of the June 14, 2017 SWWDB meeting and asked for approval.  There 
was no discussion.  
 
Motion made by Mr. Carter to approve the June 14, 2017 meeting minutes.  Motion carried 
unanimously.  

  
3.  Financial Reports 

 The SWWDB draft financial statements through June 30, 2017 were presented to board members.  The 
statements include the Balance Sheet, the Statement of Operations, and the Budget Modification 
Summary.  These are draft documents as the Program Year (PY) 2016-17 audit will be conducted at the 
end of the month.  Over the next few weeks, these documents will become final.   
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On the Balance Sheet, Ms. Thousand stated that revenues are exceeding expenses by $28,130.66.  Since 
the Balance Sheet is a draft, Ms. Thousand expects accounts 1100 – Grant Cash Receivable and 3200 – 
Accounts Payable will change as these accounts go hand-in-hand.  Ms. Thousand reminded board 
members that SWWDB operates on a cost reimbursement basis, once funds are spent, SWWDB is able to 
request reimbursement for those funds.   
 
Ms. Thousand noted that the SWWDB finance dept. is still processing vouchers that were issued prior to 
July 1.  Once all of those vouchers are processed, Ms. Thousand will be able to finalize and close-out PY 
16-17.  Additionally, once the audit is completed, a final version of the Balance Sheet for the quarter 
ending June 30 can be completed.  Ms. Thousand intends on presenting this final version at the December 
board meeting in the form of the audited financial statements.   
 
The draft Statement of Operations compares Estimated to Actual Revenues and Budget to Expenditures 
for Expenses.  Ms. Thousand noted that SWWDB’s goal is to be 100% spent for Total Revenue Percent as 
this document represents the last quarter of the fiscal year.  Currently, SWWDB is at 99.6% spent for Total 
Revenues.  All of the budget modifications board members approved throughout the year are included in 
this draft document.  
 
Ms. Thousand pointed out some accounts to board members that may seem a little off.  The first one is 
Account 6119 – Fringes.  Adjustments to the TASC Flex program run through this account.   
 
Account 6261 – Equipment Under $5,000 reflects a purchase of a mobile lab for Rapid Response sessions.  
This mobile lab will be explained more in detail later in the agenda.   
 
Since the June board meeting, SWWDB administration has received final information on the Workforce 
Innovation and Opportunity Act (WIOA) PY 2017-18 allocation.  The WIOA allocation came in less than 
originally budgeted.  SWWDB administration budgeted for a 10% reduction.  The Budget Modifications 
Summary reflects this reduction. 
 
SWWDB is receiving more Rapid Response Annual Allotment funds than what was budgeted for.  
Additionally, Ms. Thousand added that SWWDB is receiving Rapid Response Transition funds that were 
not budgeted for.   
 
There is a slight reduction in the FoodShare Employment and Training (FSET) program compared to what 
SWWDB administration proposed and there will be a modification to the Department of Corrections 
(DOC) grant to increase funding.  The overall net change is an increase in revenue.  
 
Motion made by Mr. Erickson to approve the financial statements including the budget modifications. 
Motion carried unanimously. 

  
4.  New Business    

   
 A. Rapid Response Activity 
  Ms. Suda shared with board members the layoff activity over the past few months in the Southwest 

Wisconsin Workforce Development Area (WDA).  Three (3) area businesses have provided notice of 
their intent to close – Gander Mountain, Brennan’s Market, and Gordy’s Chippewa Foods.   
 
Gander Mountain, with a location in Janesville, has been purchased by Camping World.  They are 
still in negotiations on whether or not to keep the Janesville location open.  Overall, the dislocation 
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affects 30 employees.  SWWDB administration has tried reaching out to the employees by mail.  The 
employer is not interested in a Rapid Response session.   
 
Brennan’s Market, with locations in Brookfield, Madison, Monroe, New Glarus and Oconomowoc, 
will be closing September 30 affecting approximately 139 employees.  Efforts are being made to 
keep some of the locations open or find a new owner.  However, in the SWWDB’s region, around 18 
employees will be laid off in Monroe and 13 at the New Glarus location.  Both locations have been 
provided Rapid Response folders but have not been interested in having a Rapid Response session 
on-site.   
 
Ms. Schramke, Business Services Coordinator for the southwest area, indicated that a Rapid 
Response session was held at Blackhawk Technical College (BTC) in Monroe.   
 
The most recent closure was Gordy’s Chippewa Foods with a store in Richland Center.  The store 
closed on August 23 affecting approximately 39 employees.  A Rapid Response session was held on 
September 11 at the Community and Senior Center.  Ms. Schramke noted that 11 individuals 
attended the session.   
 
Since this agenda was published, SWWDB administration was made aware of three (3) more 
closures – Mutual Bank, Roundy’s Pick-N-Save and MaCandis.  Mutal Bank’s closure in Janesville will 
affect around 20 employees.  Pick-N-Save, a grocery store across the street from the Rock County 
Job Center in Janesville, will be closing in November affecting 70 to 75 employees.  Finally, 
MaCandis, a small women’s clothing boutique in Lancaster, will be closing soon. 
 
As SWWDB administration looks are the number of employees that will be or have been affected by 
these closures and how they impact the the Southwest WDA, it is not huge.  Retail and grocery is a 
tough market with a small profit margin.  Any competition, decrease in customers and increase in 
utilities have a significant impact.   
 
In Richland Center, Wal-Mart and Kwik Trip are the only grocery stores.  In Janesville, most of the 
groceries stores are on the north side of town, the retail district.  With Pick-N-Save closing on the 
south side of Janesville, it will be considered a “food desert”.  There will be no access to grocery 
stores within walking distance.   
 
Ms. Suda reassured board members that SWWDB staff are working with those affected by closures 
referring them to job center partners.   

   
 B. PY 2017-18 WIOA Allocations 
  As referenced in the Financial Report, SWWDB administration estimated a 10% decrease overall in 

the Workforce Innovation and Opportunity Act (WIOA) allocation and adjusted the Program Year 
(PY) 2017-18 budget accordingly.  Ms. Suda explained that the state’s allocation decreased 
approximately 8.2% from last year (see Table 1).  

Table 1 
   

  Youth Adult 
Dislocated 

Worker 
Wagner 
Peyser 

Workforce 
Information 

Grant 
Total 

2012.13 $13,099,180  $11,261,887  $17,345,523  $12,715,632  $617,807  $55,040,029  
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2013.14 $12,133,146  $10,499,538  $14,349,020  $11,835,302  $618,228  $49,435,234  

2014.15 $13,562,824  $11,762,474  $16,187,134  $11,820,318  $618,083  $53,950,833  

2015.16 $14,041,859  $12,196,759  $15,763,228  $11,786,589  $619,893  $54,408,328  

2016.17 $13,268,135  $11,524,695  $14,260,128  $12,013,389  $618,500  $51,684,847  

2017.18 $11,985,441  $10,320,191  $12,769,724  $11,756,933  $615,095  $47,447,384  

Change ($1,282,694) ($1,204,504) ($1,490,404) ($256,456) ($3,405) ($4,237,463) 

% Change -9.67% -10.45% -10.45% -2.13% -0.55% -8.20% 

   
For SWWDB, this resulted in a 17.37% decrease (see Table 2).  Of the statewide WIOA reduction, 
SWWDB assumed 16% of the decrease. 

   
  Table 2 
   

  PY 2016.17 PY 2017.18  
$ Change 

% Fund 
Change  

% Share 
Change   Allocation Share Allocation Share 

Adult $451,840  4.61% $373,529  4.26% ($78,311) -17.33% -7.59% 

D. Worker $386,179  4.51% $314,563  4.11% ($71,616) -18.54% -8.87% 

Youth  $531,359  4.71% $443,383  4.35% ($87,976) -16.56% -7.64% 

Subtotal $1,369,378    $1,131,475    ($237,903) -17.37%   

RR Allot. $38,660   NA $80,525   NA $41,865  108.29%   

RR Trans $91,490   NA $151,469   NA $59,979  65.56%   

Total $1,499,528    $1,363,469    ($136,059) -9.07%   
 

   
  The allocation is determined by the number of people living in poverty, unemployed, long-term 

unemployed, youth living in poverty, etc.  There is a detailed process that the state follows to 
allocate accordingly.    
 
Once SWWDB administration figured in the Rapid Response Annual Allotment and Transitional 
funds, the board received an overall 9.07% decrease.  With these funding sources, the available 
funds to assist Dislocated Workers and Adults are greater than planned.  Ms. Suda explained that 
DWD withholds 25% of Dislocated Worker funding for Rapid Response activities.  A portion of these 
funds are based on the number of Rapid Response events that have occurred within the last year 
and the other portion is determined based on DWD’s attempt to offset some of the decreases in 
allocations. 
 
Ms. Suda shared how WIOA funds are allocated across the state (Table 3).  Over the past few years, 
the Dislocated Worker program allocation has varied between 4% and 6%.  The allocation will be 
adjusted again next year based on the amount the state receives, on dislocation activity and on 
what the poverty and unemployment rates have been.  Ms. Suda explained that SWWDB cannot 
receive less than 90% of the average of the last two (2) years share in any individual WIOA program.  
This is DWD’s way of making sure there are no drastic decreases.   
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  Table 3 
   
  

  Adult Youth Dis. Worker 

# Name Share Allocation Share Allocation Share Allocation 

1 Southeast 11.84% $1,038,768  11.63% $1,184,634  8.25% $632,400  

2 Milwaukee 27.58% $2,419,429  27.51% $2,802,656  19.34% $1,481,704  

3 WOW 4.91% $430,591  4.84% $493,399  5.45% $417,457  

4 Fox Valley 5.66% $496,355  5.66% $576,654  7.17% $549,169  

5 Bay Area 10.55% $925,347  10.25% $1,044,333  16.55% $1,267,835  

6 North Central 6.76% $592,648  6.89% $701,587  10.61% $813,199  

7 Northwest 8.19% $718,737  6.41% $652,798  5.03% $385,535  

8 West Central 5.41% $474,467  6.27% $638,543  6.09% $466,730  

9 Western 3.74% $328,232  4.06% $413,309  3.75% $287,205  

10 South Central 11.10% $974,059  12.14% $1,236,329  13.65% $1,046,037  

11 Southwest 4.26% $373,529  4.35% $443,383  4.11% $314,563  

    $8,772,162    $10,187,625    $7,661,834  
 

   
  Motion made by Mr. Carter to approve the WIOA allocations for Program Year (PY) 2017-18.  

Motion carried unanimously.   
   
 C. WIOA Service Provider Contract 
  At the June board meeting, board members approved Manpower Government Solutions to provide 

Workforce Innovation and Opportunity Act (WIOA) services to eligible participants and serving as 
the One-Stop Operator (OSO) in the amount of $600,000.  Ms. Suda explained that with Community 
Action Inc.’s (CAI’s) contract closing June 30, SWWDB administration discovered unused funds in 
their Program Year (PY) 2016-17 contract.  SWWDB administration is requesting board approval to 
modify Manpower’s contract by $50,000 to provide work experience services to youth.   
 
The work experience funds are used for the SWWDB staff that manages the process and for wages 
and fringe for the youth participants enrolled in work experience.   
 
Motion made by Mr. Shaw to increase Manpower’s contract by $50,000 not to exceed $650,000 in 
order to expand Youth work experience activities.  Motion carried unanimously.   

   
 D. Location of SWWDB Board of Director’s Meeting 
  Since 2011, the SWWDB Board of Directors have been meeting at the Edelweiss Chalet Country Club 

in New Glarus.  It has been considered a good central location for most board members to travel to.  
Ms. Suda has been approached by some board members to open discussion on whether SWWDB 
wants to continue to meet in New Glarus, hold meetings in a new location every quarter, or 
determine a new central meeting location.   
 
Ms. Suda indicated that the Barneveld and Dodgeville area might be a more central location.  
However, Ms. Suda opened the floor for discussion.  The Edelweiss Chalet Country Club has always 
been very accommodating to SWWDB.  The food and service is very good and SWWDB 
administration has never had to cancel a meeting due to weather while meeting in New Glarus.   
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Mr. Collins voted to stay in New Glarus, but suggested that Ms. Suda put this item on the December 
board meeting agenda when more board members are in attendance to discuss it.   
 
Some board members asked which board member comes the furthest and where do the majority of 
board members travel from to attend meetings.  Ms. Suda responded that Ms. James-Baker from 
Richland Center and Mr. Burns from New Berlin have the longest drive.  Additionally, the majority of 
board members come from Rock County and then Green County.   
 
Mr. Carter and Ms. Lauck agreed that members should take into consideration who travels the 
furthest.  Ms. Suda added that she wanted to revisit the topic since she has been approached by a 
few board members about the meeting location in the past couple of months.  The meeting location 
will be chosen based on convenience for board members.   
 
Board members discussed having the board meetings at the Chalet Landhaus Inn in New Glarus, but 
Mr. Carter noted that their meeting room is very small and would not accommodate a group as big 
as the SWWDB Board of Directors.  However, there is a room in the back of the Inn that is a part of 
the dining room, but it still might not be large enough.  It was also noted that the summer or spring 
meeting could be held at a different location as it is easier to travel.   
 
Board members asked what the rental fee is for the Edelweiss Chalet Country Club.  Ms. Suda 
responded that there is no charge.   
 
Ms. Suda will present this for discussion at future board meetings.  Mr. Collins agreed and 
suggested board members could send their opinion or recommendations to Ms. Suda.  Mr. Collins 
added that meeting at the Edelweiss Chalet Country Club has worked well over the past few years.  
It was suggested to have one (1) board meeting a year at a different location.   
 
Ms. Lauck suggested that in the spring, the SWWDB Board of Directors could meet at a college.  The 
college would have the opportunity to introduce SWWDB to campus level activities and programs.  
Ms. Suda agreed that selecting a meeting location should focus on activities in the region, rather 
than location. 
 
Ms. Suda indicated that SWWDB administration will send out a survey to board members before the 
December board meeting on meeting location suggestions.  This item will be tabled for the next 
board meeting.   

   
 E. Program Year 2016-17 Training Report 
  Ms. Suda stated that board members are presented with the training report at the spring board 

meeting.  At that time, SWWDB administration use estimates based on obligations versus actual 
payments.  Ms. Suda indicated that the report would be better presented in the fall as SWWDB 
administration has nearly completed closing Program Year (PY) 2016-17.   
 
Board members were presented with the 2016-17 Training Update which is a summary of training 
and support services for the program year ending June 30, 2017.  The training update is based on 
SWWDB’s obligation and voucher system called PAS (Payment Authorization System).  It is 
important for board members to know how SWWDB administration and program operators are 
spending on training and support, which are considered direct services.  Ms. Suda noted that clients 
are not given a check, but given a voucher to cover the cost of tuition, gas, etc.   
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Ms. Suda went over the training update with board members.  In PY 2016-17, $255,535 (38%) was 
spent on supportive services that assisted 761 participants and $411,687 (62%) was spent on 
training services for 245 participants.  Overall, SWWDB assisted 793 participants.  Ms. Suda noted 
that the participants receiving support and training services are duplicative.   
 
The training report provides more detail on the amount spent on training by separating payments 
by program.  Ms. Suda indicated that “Other” was the highest at $79,174, followed by CDL/Logistics 
at $72,399, CNC/Machine Tool Operator at $61,653, and Culinary Arts at $55,784.   
 
The CNC/Machine Tool Operator category includes the Machine Tool boot camp SWWDB 
administration planned and put on and individuals training for the CNC Technician Certification at 
the technical college level.  Ms. Suda added that the Culinary Arts category is relatively high because 
it includes two (2) boot camps that SWWDB assisted paying for.  There are institutions throughout 
the southwest region that are in need of individuals that have a specific certification and are able to 
work in institutional-sized kitchens such as hospitals, schools and nursing homes.   
 
Ms. Suda noted that the GED/Skill Upgrading/Adult Education category captures funds spent on 
GED testing, remedial education and Skillsoft licenses.  FoodShare Employment and Training (FSET) 
participants have the option to go through online training with a Skillsoft license to improve their 
soft skills.   
 
SWWDB utilizes approved training providers to deliver training to participants.  As in the past, the 
two (2) primary recipients of SWWDB’s funds are Blackhawk Technical College (BTC) and Southwest 
Wisconsin Technical College (SWTC).  Other top recipients include 160 Driving Academy, Rock Valley 
College and Spirit CDL Training Services.   
 
Ms. Suda stated that SWWDB administration budgets 30% to 35% of Workforce Innovation and 
Opportunity Act (WIOA) and FSET funds for training and support assistance. WIOA and FSET are 
SWWDB’s two (2) primary sources of funding.  Because of the barriers some FSET participants have, 
the FSET program is a very supportive service intensive operation.  Therefore, supportive services 
have increased primarily related to transportation.   
 
Transportation assistance for FSET participants include gas vouchers and bus pass vouchers.  Ms. 
Suda explained that Roundy’s Pick-N-Save closing across from the Rock County Job Center will have 
a significant impact on participants obtaining bus passes.  Pick-N-Save distributes the most bus 
passes for program participants in the Rock County area.  SWWDB administration is working with 
the City of Janesville and Beloit transportation departments to deliver these services.   
 
Other transportation services include taxis through the Southwest CAP LIFT program in Southwest 
Wisconsin and car repairs.  A car repair requires approval from the Workforce Operations Manager, 
Mr. Jimmy Watson, and Ms. Suda.  The process is intensive and requires that the participant obtain 
at least two (2) estimates from two (2) different vendors.  The idea behind this process is to ensure 
that the participant owns the vehicle, is a licensed driver and is insured.   
 
Another reason why supportive services have increased over the last year is because any training 
service not considered “tuition” is a supportive service.  Under WIOA, the definition of training and 
support changed.  WIOA now considers books, fees, tools and material requirements for training a 
supportive service. 
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Miscellaneous Support includes payments for low-income Youth participants, amongst other items.  
Purchases include fees to obtain a driver license, background checks, physicals, and at times, basic 
hygiene products.   
 
Ms. Suda provided board members with a brief overview of SWWDB’s primary funding sources – 
FSET and WIOA.  State and federal dollars support the FSET program through the Department of 
Health Services (DHS).  The Department of Workforce Development (DWD) with federal dollars 
alone support the WIOA programs – Adult, Dislocated Worker and Youth.   
 
Mr. Becher asked how participants are being measured on success.  Ms. Suda responded that in the 
WIOA program, any individual in training is measured on completion, skill gain and credentials.  
Currently, there is no report available to track participants individually.  It could be done, but 
SWWDB does not have the staff and time to do so.  The information is available, but there is no 
report that pulls it easily.   
 
Mr. Becher would like to see the success rate of the highest spending programs/industries.  Ms. 
Suda indicated that it can be done, but it is time intensive.  If board members would like to see this, 
SWWDB administration will dedicate the resources towards it.  

   
5.  Consent Agenda 

   
 A. Approval of Eligible Training Provider Applications 
  The items on the consent agenda were presented to board members for review and discussion.   

 
SWWDB has received the following Eligible Training Provider (ETP) applications during the last three 
(3) months.  SWWDB administration has reviewed and scored the applications and is not 
recommending approval on the following program as the training provider does not provide a 
Workforce Innovation and Opportunity Act (WIOA) approved credential, placement information and 
is not approved by an independent authority: 
 

 UW-Platteville – Microsoft Office Certification Specialist (MOCS) 
 

Based on this review, it is recommended that the following programs be approved:  
 

 Blackhawk Technical College – Human Resources 
 Blackhawk Technical College – Laboratory Food Science Technology 
 Blackhawk Technical College – Supply Chain Management 
 Blackhawk Technical College – Agribusiness Science and Technology 
 Blackhawk Technical College – Foundations of Teacher Education 

 
The ETP Program Approval Evaluation Form criteria is what SWWDB is rated on.  Therefore, if the 
training provider is not able to collect and provide it, SWWDB administration would not be able to.  
Board members inquired about Blackhawk Technical College’s (BTC’s) evaluation forms not being 
complete because the programs are new.  Ms. Suda indicated that basic labor market information 
can be used on new programs.   
 
Ms. Suda noted that historically, there has been an issue with UW-Platteville’s ETP applications not 
providing continuing education information.  There is a new contact at UW-Platteville working on 
obtaining this information so that ETP applications can be approved through SWWDB.   
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Motion made by Mr. Collins to separate the approval of the Eligible Training Provider (ETP) 
applications from the other items on the Consent Agenda.  Motion carried unanimously.   
 
Motion made by Mr. Shaw to approve the Eligible Training Provider (ETP) applications as 
recommended.  Motion carried unanimously.  Dr. Pierner abstained.   

   
 B. Approval of SWWDB Policies and Revisions 
  SWWDB administration develops and reviews policies and procedures for compliance to regulatory 

changes to promote best business practices.  SWWDB Policy B-350 Unemployment Compensation 
Policy has been revised/updated. 
 
As a non-profit organization, SWWDB does not have to carry unemployment but has decided to do 
so.  Policy B-350 includes minor wording changes.   
 
Policy G-120 Electronic Data Storage Policy is a new policy.  The purpose of the policy is to indicate 
that SWWDB has a required manner in which to store data.  The policy indicates approved locations 
and not approved locations/devices for secure data.   
 
Dr. Pierner noticed that special requests can be made by completing Form G-120-A Electronic 
Storage Request Form.  Ms. Lauck inquired that in the future, would it be concerning that a 
software provider would not allow for onsite storage and all information would be kept in cloud-
based storage.  Mr. Riley responded that SWWDB administration would address it when that issue 
arises.   
 
Policy B-350 Unemployment Compensation Policy and Policy G-120 Electronic Data Storage Policy is 
recommended for approval.    

   
 C. Presentation of Performance Reports 
  SWWDB tracks the Workforce Innovation and Opportunity Act (WIOA) and FoodShare Employment 

and Training (FSET) program performance and participation.  Ms. Suda noted that at the time the 
agenda was finalized, FSET information was not available for the quarter ending June 30, 2017.    
 
Board members were presented with performance and participation data.  Ms. Suda pointed out in 
regards to the Workforce Innovation and Opportunity Act (WIOA) program, SWWDB is “exceeding” 
eight (8) measures, “meeting” three (3) and “failing” zero.  The final numbers are expected to be 
released in the next quarter.   
 
Motion made by Ms. James-Baker to approve the performance reports and SWWDB policies as 
presented.  Motion carried unanimously.   

  
6.  Recurring Business 

   
 A. Local Retention – Workforce Innovation and Opportunity Act (WIOA) 
  Local retention is defined as participants working within the local area post-program exit.  SWWDB 

administration tracks those participants it serves and a way of tracking local return on investments.  
Board members were presented with placement information as of the third quarter that ended 
June 30. 
 
The placement information shows 240 participants have exited the Workforce Innovation and 
Opportunity Act (WIOA) program since July 1, 2016.  As of June 30, 2017, placement information 
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indicates that 191 participants (80%) are employed or going to school post-program exit.  Of those, 
177 (93%) are working within Wisconsin.  Of the those finding employment in Wisconsin, 144 (81%) 
are employed in Workforce Development Area (WDA) 11.   
 
Ms. Suda noted that of the 177 finding employment in Wisconsin, 25 are employed in WDA 10, 
eight (8) are in WDAs 1-9 and 14 are employed out-of-state.  Ms. Lauck asked if out-of-state meant 
living and working in another state, or working out-of-state but living within WDA 11.  Ms. Suda 
responded that out-of-state is where the employer is located.    

   
 B. Organizational Update 
  Ms. Suda provided board members with an overview of organizational activities since the June 

board meeting.  There had been no new hires, three (3) personnel changes, ten (10) job fairs/hiring 
events, one (1) audit/monitoring, 27 Division of Vocational Rehabilitation (DVR) Purchase Orders 
completed and two (2) policy changes.   
 
Ms. Jodi Rich and Ms. Teresa Burton were promoted from FSET Employment and Training Specialists 
to FSET Coordinators.  Ms. Burton oversees FSET activities in the southwest counties and Ms. Rich 
oversees the FSET personnel and activities in the Rock County Job Center.  Ms. Emily Hermanson 
was rehired by SWWDB with the FSET program after accepting a position she thought she always 
wanted.    
 
The Community Action Inc. (CAI) Fatherhood program was monitored.  The Fatherhood program is a 
program that receives 50% of its funds from FoodShare Employment and Training (FSET).  Because 
SWWDB is the FSET program administrator for Region 11, SWWDB administration provides 
oversight and monitors program activity.  The monitoring report was sent to CAI today with the 
results of the audit.   
 
Mr. Schomber, SWWDB’s Work Services Coordinator, completed 27 DVR purchase orders totaling 
approximately $15,000 for the organization.  The two (2) policy changes were made earlier in the 
meeting in the Consent Agenda.   

   
7.  CEO’s Report 

 The Ad Hoc Audit Committee will meet on Wednesday, September 27 at 10 a.m. via teleconference at the 
opening of the Program Year (PY) 2016-17 audit.  Committee members will have the opportunity to ask 
questions and/or discuss concerns about the audit.  Other board members not on the committee are 
welcome to attend.   
 
SWWDB administration coordinated three (3) boot camps over the summer months for participants in the 
following industries: welding, culinary and machine tool operator.  The boot camps are located at colleges 
and are planned in correlation with the college programs.  Furthermore, the boot camps are an aggressive 
and accelerated schedule for the participants.   
 
Through the efforts of the WAGE$ program, which is the apprenticeship program, seven (7) new contracts 
were signed with three (3) employers in the areas of industrial maintenance technician and electrical 
mechanical technician.  An event was held in August at the Blackhawk Technical College Advanced 
Manufacturing Center in Milton to sign the contracts.  
 
The Southwest Wisconsin Technical College (SWTC) has a welding trailer that holds eight (8) welding 
booths.  The trailer’s first stop will be at the Prairie du Chien Correctional Institute.  Eight (8) individuals, 
that will soon be released, will be receiving entry-level welding training.  The Workforce Innovation and 
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Opportunity Act (WIOA) will be assisting in the cost of training and develop a relationship with the inmate 
so that they have a contact once released.  Ms. Suda added that these individuals could also be eligible 
for the FoodShare Employment and Training (FSET) program once released.   
 
SWWDB staff with families and properties in Florida are safe after the hurricanes.   

  
8.  Chairperson’s Report 

 Ms. Lauck thanked board members and staff for sharing new developments and opportunities in their 
local communities.  The efforts of SWWDB staff in coordinating Rapid Response sessions is greatly 
appreciated.  Board members were reminded to reach out to SWWDB staff for resources to fill 
employment gaps in the communities.    

  
9.  Adjournment 

 Motion made by Mr. Carter to adjourn the meeting at 5:45 p.m.  The next regularly-scheduled board 
meeting will be Wednesday, December 13, 2017 at the Edelweiss Chalet Country Club, New Glarus, WI. 

  
  

 


